
Statement of Caterham’s Boarding Principles and Practice 

 
Caterham School is one of the leading co-educational schools in the country. We are 
committed to providing an environment in which all pupils are challenged to be the best they 
can be and one in which pastoral care and wellbeing underpin academic, co-curricular and 



Overview of Boarding 

Organisation  
 

The Deputy Head (Pastoral and Wellbeing) is a member of the Senior Leadership Team and 
is responsible for line-managing the Boarding Housemasters and Housemistress (HSMs). The 
Deputy Head (Pastoral & Wellbeing) works closely with the Principal Deputy Head and the 
Assistant Head (Boarding) in ensuring National Minimum Standards are met and surpassed. 
The Deputy Head (Pastoral and Wellbeing) and the HSMs meet on a weekly basis to discuss 
pastoral matters related to boarding, and meets frequently with the Assistant Head (Boarding) 
to evaluate elements of practice, staffing and other fundamental standards in boarding, and to 



drinks and snacks. Boarding pupils have access to all of the school facilities including the Sports 
Centre and its swimming pool. Sixth Form boarders also have access to the Sixth Form Centre 
after school hours.   
 
 
Wellbeing 

 

The wellbeing of our pupils is our primary concern and it is promoted and enhanced by all 
members of the school community.  Throughout the school day, the first point of call for 
wellbeing issues is a pupil’s form tutor or Head of Year but out of school hours the HSM or 
duty staff member is always available.  A whole school approach to promoting wellbeing is 
encouraged throughout our community including from boarding and teaching staff, Health 
Centre staff, the School Counsellors and support staff.  
 

In all Houses a member of staff is on duty throughout the day and night, often supported by 
a matron. The matrons play a key pastoral role in looking after the pupils and the health of 
the pupils is supervised by members of our Health Centre staff. All rooms in the Houses are 
cleaned each weekday.  The Health Centre is able to accommodate ill pupils both during the 
day and overnight. The Deputy Head (Pastoral and Wellbeing) and other Senior Staff live on 
site and are always available to deal with any concerns that the pupils or indeed boarding staff 
may have. In addition, the wider pastoral team and Safeguarding team are available for support 
during the school day. There is an independent School Counsellor who is available for 
consultation by all pupils, and the boarding pupils have the facility of an independent listener.   
 

The Catering Manager is responsible for meeting any special dietary requirements. The 
Catering Manager meets regularly with the Lead Nurse, the HSMs and with the pupil catering 
committee.  
 

Members of the Chaplaincy team will ensure arrangements are made for boarding pupils to 
worship as their conscience and culture dictate with all members of the boarding community 
expected to attend occasional services and assemblies designed to encourage understanding 
of others beliefs and cultures. 
 
Academic Progress  
 
The Housemasters work very closely with the Tutors and Heads of Year in monitoring the 
academic progress and achievement of all boarding pupils.  Their efforts will be noticed and 
rewarded, including through being given greater freedom to work independently if pupils can 
show they are self-motivated with their work.  
 
As necessary, additional support if given in order that all boarding pupils can achieve their 
true potential including through academic mentoring, the Learning Support department and 
the EAL department. 
 
Boarding Standards 
 
All of the regulations and policies are in line with the requirements of the NMS for Boarding 
Schools (2022), which provide a regulatory framework outlining minimum standards of care 
in boarding schools and which we are inspected on every three years.  
 


